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University of San Diego: Ethics Updates
http://ethics.acusd.edu

Harvard University Program Center for Ethics and the Professions
http://www.ethics.harvard.edu

Ohio University of Ingtitute for Applied and Professional Ethics
http://www.cata.ohi ou.edu/~iape/

University of Pennsylvania-Wharton Ethics Professionals
http://www.round.table.com/ethics/links/

University of North Carolina at Charlotte—Center of Applied Ethics
http://www.uncc.edu/colleges/

University of Virginia-Olsson Center for Applied Ethics
http://www.darden.virginia.edu

| nter national/Global

Australian Association for Professional and Applied Ethics
http://www.arts.unsw.edu.au/aapae/

Australian Competition and Consumer Commission
http://www.accc.gov.au

Canadian Centre for Ethics & Corporate Policy
http://www:.ethicscentre.com

Caux Round Table
http://www.cauxroundtable.org/

European Business Ethics Network
http://www.nijenrode.nl/research/eibe/eben/index.html

Institute for Business Ethics at the University of St. Gallen
http://ww.iwe.unisg.ch/english/homepage.htm

Institute for Global Ethics
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http://www.global ethics.org/default.html

International Society of Business, Economics and Ethics
http://www.synethos.org/isbee/default.htm

Transparency International
http://www.transparency.de/

University of British Columbia Centre for Applied Ethics
http://www.ethics.ubc.ca/

Not For Profit Organizations

The Business Enterprise Trust
http://www.betrust.org

Center for Business Ethics, Bentley College
http://ecampus.bentley.edu/dept/cbe/

Council for Ethicsin Economics
http://www.businessethics.org

Ethics Resource Center
http://www.ethics.org/

Ethics Officer Association
http://www.eoa.org/

I nstitute of Business and Professional Ethics at DePaul University
http://www.depaul .edu/ethics/

Markkula Center for Applied Ethics
http://mww.scu.edu/ SCU/Centers/Ethics/homepage.shtml

Minnesota Center for Corporate Responsibility
http://tigger.stthomas.edu/mccr/
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Society of Business Ethics and Business Ethics Quarterly
http://www.luc.edu/depts/busi ness/sbe/

The Josephson Indtitute
http://www.j osephsoninstitute.org/

The Wharton Ethics Program
http://rider.wharton.upenn.edu/~ethics/

Woodstock Theological Center
http://guweb.georgetown.edu/woodstock/index.html
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